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The cause* of the shortag* *nd it* degree 
vary from ere* to *re*. Among the cauaea 
are the insufficient number of young people 
taking training in theae field*; high labor 
turnover rcaulting from women leaving the 
labor market to aaaumc family responsi- 
bilitiea; employer apecificationa (pafticu- 
larly age) and worker preferences that 
make the matching of opening* and appli- 
cant* more difficult; and, finally, the 
attraction* of competing activities, 
as factory employment. 




T ODAY, a young woman with a high 

school diploma and the ability to oper- 
ate a typewriter with reasonable pro- 
ne sency faces a rosy labor market. And 
il s hr can also take shorthand, competition 
jm her services in most of our metro- 
politan areas is keen. The labor market 
lor secretaries, stenographers, and typist* 

,5 a sellers* market— it haa been for aorne 
lime, and no significant easing of the 
shortage* appear* in sight. 

These sre the salient facts to emerge 
. rom a Bureau of Employment Security 
survey of the labor market for aecre- 
< , nes, stenographer*, and typiata, con- 
■■'! ncted in August 1955, in 31 important 
ariffip*' around the country. Public empioy- 
. ■ rit office recruitment experience, aug- 
, ..need by Other local information, pro- 
ed a dominant theme of “shortage." 

1 1 * : • ■ ,-1' ■ t '■ "t 
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The Demand la Great 
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Substantial and continued dwiatin 
characterise* the labor market tot- »4fe »»* 
tarie*. stenographer s, and typists in area 
after are*. It 1* a demand which, accord- 
ing to moat reporting areas, haa been 


rising almoat 



y for a decade. It 
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’ • • i t-.ird to fill even in periods of m the survey. Private commercial schools 


>r>y employment. 

There is no current count of the 
l umber of employed secretaries, Stano- 
jir.iphcrs, and typists. According to the 
l.fiii.us of Population, there were 1,589,000 
employed in these occupations in 1950; 
a jiiw t 95 percent were women. Between 
i HO and 1950, employment in this field of 
work -increased 50 percent--double the 
rate of gain for all occupations. 


and junior colleges have overwhelmingly 
more jobs to fill than graduates to plact . 
Private placement agencies indicate a 
similar story--many openings, few appli- 
cants. In most big city newspapers, the 
help-wanted columns are replete with job 
offers; in some they account for a majority 
of the help-wanted ads. 

/' 

Typists Openings Most Numerous ; 

Steno Jobs Harder to Fill 


In 1950, secretaries, stenographers, 
and typists comprised 2. 8 percent of total 
employment, as compared with 2,4 percent 
in 1940. In the large urban centers, the 
ratios run higher as might be expected. 

The proportion of such employment in sur- 
veyed areas ranged from 3.0 percent in 
Buffalo to 8.6 percent in Washington, D. C. 

The abundance of job opportunities is 
evidenced by the fact that in local offices 
of all the surveyed areas, openings in 
these occupations comprise a far higher 
proportion of all openings than would 
appear to be warranted by the incidence of 
employment in these fields. To take a 
dramatic example, one-fourth of all non- 
agricultural jobs available in the San 
Franc isco-Oakland local offices at the be- 
ginning of August were for secretaries, 
stenographers, and typists while these 
workers were 4.5 percent of employment 
lin 1950). Although the gap was narrower 
in other areas, it was wide enough to be 
impressive. Openings in the selected occu- 
pations comprised anywhere from 6 to 20 
percent of all jobs available in local of- 
fices; in Washington the corresponding 
ratio was 32 percent, but many of the 
stenographer vacancies were Government 
overseas positions. The ratio of secre- 
tary-stenographer-typist unfilled openings • 
to all unfilled openings at the end of the 
month tended to be even higher because 
placement experience was not as favorable 
tor these jobs as for many others. 

This evidence is supported by the ex- 
perience of other placement agencies cited 
26 


During August, the demand, as re- 
! fleeted by local office job orders, was 
greater for typista t haa for stenographers 
I and secretaries in all area* except 
Washington and Salt Lake City. In the ag- 
gregate, openings for typist# totaled 
11,900 and were abundant In all reporting 
areas. Somewhat under 4,000 typist place- 
ments were made during the month. Thus, 
an average of only 1 out of 3 openings was 
filled, snd this was greater placement suc- 
cess than was achieved on the average with 
either stenographers or secretaries. Six 
areas were more successful in placing 
secretaries, one— Milwaukee — in placing 
both secretaries and stenographers. 

The ratio of placements to openings 
for typists varied tremendously — from a 
low of 13 percent to a high of 70 percent. 

In 9 areas, placements ranged up to 25 
percent of openings; in 17- -from 26 to 50 
percent; in 5--from 51 to 70 percent. 

Although typists openings are more 
numerous, orders for stenographers are 
much harder to fill. The 31 reporting 
areas could muster only 1,500 placements 
for 7,500 openings in August, a ratio of 1 
job filled by the local offices for every 5 
openings available. 

Again there wasconslderable varia- 
tion in the ability of local offices to fill 
jobs. Hard-pressed Washington, where 
stenographers are very scarce, could fill 
only 3.4 percent of its jobs, while New 
Orleans had much less trouble and filled 
about two-thirds of its openings, in sum- 
mary, 20 areas filled up to a fourth of 
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their stt-nonrapher opening*; another 10 
iroiu one -fourth to one-half; and New 

Orleans alone filled more than one-half. 

Openings for secretaries were con- 
siderably fewer in number, with many 
areas reporting that this type of position 
is frequently filled by promotion, thus re- 
stricting the number of vacancies that 
reach the open labor market. About BOO 
placements were made compared with 
some 2,900 openings available In surveyed 
areas during August, or a ratio of about 3 
out of 10 jobs flU#d# 



/ ' 


A comparison of placements and 
openings for these occupations with place- 
ment* and openings for all nonagricultural 
occupations shows that Jobs for sec#*-' 
taries, stenographers and typists are more 
difficult to fill in moat surveyed areas. 

In every area, relatively fewer openings 
for stenographers were filled than for all 
occupations during August. In many cases, 
the difference In placement success was 
"very marked. In only one area were 
placements of typists ralativaly higher, 
compared with openings, than all nonag- 
ricultural placements. Three areas ro- 
ported a higher ratio of placements to 
openings for secretaries, but In two of 
them the figures were too small to be of 
real significance. 

Unfilled Openings Are 
High At End o( Month 

The relationship between unfilled 
openings at the end of August and total 
openings available during the month com- 
plements the data on placements. As 

might be expected the ratios of unfilled 
jobs to total jobs listed in the local offices 
were high, further supporting the evidence 
of shortages of secretaries, stenographers, 
and typists. In all areas combined, they 
averaged 40 percent for typists, the same 
percent for secretaries, and 50 percant 
for stenographers. There was consider- 
able varistion among areas. Thosa areas 
which had greater placement success 
tended to report a relatively smaller 


Stanttnfktr tranacnttnf Aar aktrtkand 
notes ; fflitM t—ri*9i 3|neH* Cellsf «> 

volumn nf <*«*•«* unfilled adUe end of 
the month, and vies versa. The correla- 
tion, however, was not very close »« dit 
was not comphtsly consisted. 


■i** :*■*£■**■ 


What Can*** the Shortage* 




Why la the demand *o great? The 
survey was conducted during August when., 
demands In tha clerical flald ara usually 
in a summer lull, when many job* are 
filiad by temporary student workers, and 
when a new supply of high school graduates 
hss become available. Yet only a faw 
areas --Milwaukee, Cincinnati, and New 
Orleans— indicated even a temporary dip 
in demand. And almost all expected a 
pickup in demand as schools raopened. In 
the majority of the surveyed areas, there 
were more openings for these occupations 
by the end of August than there were at the 
beginning. 


UaqwiUombly , the high level of eco- 
nomic activity calls for expansion in this 
field of work as In others} a few areas 
consider this the dominant factor in the 
expanding naeds for auch worker a. In 
thase areas, shortages are not df marked 
or long-standing at la others. In most 
place*, this I* not the whole story by any 
means. Demand baa been sustained (per- 
haps not st the highest, but at a very high 
level) even during period* of economic 
setback. ' ‘ . 27 
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«• /it t.’-« ^ . pro- 

-*#£ ' ' v ■■ ; ■ ' ’ , '’ 1 •“ t.vitics »o 

,.,1 p.i-, iru n-.'sed disproportion- 
. i * » ; ' v w.*StWr 'econo^&4rowt))*’»:’<AlKl not'-,'-' 

. *rs rt Du' t that the i alibcr of 
. vi «tt*nogr.i:> k :>'rs and typists is 
, --tn.rn w..t< u * i . > 1 1 n w s that it takes 
• i^ork^rs to turv -m’ j piven amount 

v rk. Lowered standards nave been 
. ,,i :C, in ! 1 >»1 offices legan to 

u>st stenographic applicants lor shorthand 
•at * ratdSfef 60 worsts per minute. Forme r- 
tyv the Idlest speed tested was SO words a 
minute. 


Admitting that demand has been con- 
^latently hi ah and h *» r.i*«n briskly, it is , 
’ imoot qifesffSd wtfysupply has failed to «r 
adj.utt tq?gemand. Entry-level proficiency 
. HttenOgraphe r s and typists can be 

«d in school . Salaries are ?«1»- 

tively good. Hours are regular for most 
positions;-- h 5-day workweek is common. 
Yet the shortages persist. < 


Population and So cial 
P a t te r ns of Some In fluence 

Vital statistics offer one clue. .The 
.ow birth rates of the thirties have reduced 
L potential new labor supply for all 
fields of work in the last several years, 
rpit ?r. * predominantly female field, this 
situation has been accentuated by the trend 
f r ec e "i ' years to earlier marriages and to 
earlier family formation and larger fami- 
lo According to Census data, in 1940, 

22 percent of the 18-and 19-year-old women 
we re majTTted. in 1953--33.S percent. In 
f ; . 5 percent •>! the women 20-24 
years old were married: in 1953--69.1 
neneri. It is estimated that somewhat 
„v* half of the first babies are now born 
a year after marriage. 

Th«*labor market implications are 

« Young women’s attachment to 
^he^bn^njMMfbet prior to napuming^homc^ 
r sponsibilitie s is of shorter duration. 
Therefore, despite higher overall rates of 
: »!.■ r force participation by women, the 
‘28 


• , • r • u . g »• r women have bee., «i*-- 

1. ;>«»!• market drot <>']♦- -f young 
women ii .ve been on the rise, greatly m- 
e rea s-ing replacement needs. The Houston 
scribes this very graphically. 
“For many years these three occupations 
have been like bottomless pails— despite 
constant filling, the witMirfpeaU »r« o{ 
almost even 'volume." v 


Chances in Educational Patterns 
a ■ — — - « ■ — ' wamitrr— 1 



tM 


college. This not o ’ »ly *••** «» reduce the 
supply of stenographers and typiats, but 
also delays the entry iate fta»ldwr force 
of those who do enter tkis llpo df work 



were less nume rou^jh lf$# %mzt 
anywhere from 10 to 18 percent. .-v’gfjjf 

graduates were e ape c ted to |* W U> 
college this year. ^ 



Blit 'more important are - f!Wf ce5*«ee^. ; ' 
taken by high school' gir’lK’iehb do ISbt’fit— 
tend to go on to college. Unfortunately, 
there is only fragmentary information 
readily available from which to draw con- 
clusions. Some relevant information is 
available from the Office of Education. In 
the 1933-34 school year, 405,000 high 
school students (9.0 percent) out of a total 
enrollment of 4.5 million took shorthand. 
Fifteen years later, only 422,Q0O sJ^tfdeiftV 
(7.8 percent) out of a total e nrpilment of ^ 
5.4 million took shorthand. Enrollments 
increased 20 percent; the number taking 
shorthand, a mere 4 percent. 

The number of girl* *nd boy s atudyo 
ing typing did not follow a slm^ W t Witit, ■ 
Over 60 percent more students studied 
typing in the 1948-49 school year than^ 

increase may not havb MMitud two "It 
market quite so impressively. Many stu- 
dents learn to operate s typewriter for 


... • HfeP* 

•>» ^^fllpnysfSq. .ssstr.'- 








.worfS- 
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• :r own*c!onv<»nit* nc v or as a desirable 

. occupy tonal «or k. 

Hr ft {^V * fee i * 

’ ••• • s '••■'. ’ 

' '•C'ir<lin(( sch»'‘>l b»>ard 'statistics 
> r t hr Nation’s Capital, 5,200 students 
4 c,nd -.horthund in Washington. D. C. 

• j i k* 1& in l'14< . in i9S4, only 1,000 
.* . nts wt-n* '.•ki , n> T ln ‘-< < ou r se f> - -a- 
on line ot b8 percent, while to’ai high 
: . r, u*i •■nr"llrn.* , nt d*-< lined only 11 pc ri v nt . 
i ...» nt s studying typing dropped slightly 
than enrollment , tiecreastng from 
l,i }<j i.iOh, or J.t pc ri In 1140, 19 

• „>r< i nt ut .*11 students t.,ok shorthand and 

• ; . t • i 4 i v >i ng courses; in 19S4 , only 9 per - 

. ,-n'.. I'hi . dec line is partu unrly dramat* 
ri vi* w, of the exceptional demand for 
• en igraphers and typists in the Nation’s 

• .» *4 i t a . , ■ 

Tf ij ^ rnfaifucient number of high school 
;i nts t.ikiin- our incrnal courses with 

• >, ,• mtent of working as stenugr ipliers and 

.... • ; probably the most important hrr- 

: nri supply, and, therefore , probably 

• pe most important reason tor the short - 

0 s which prevail. San Francisco reports. 

1 wice a year, the area’s employers 
pounce upon the meager supply of new 
graduates available (or clerical employ - 

t , a supply which immediately dis- 
,.l ; e.irs without leaving a trace..." And 



the same situation 

a r eS.rsfisi^^sM** 

vaded.^gCfrej^Wiittng' 
large pr^oftisn of 
with cotntnercial.tr<t)| 
for" employment-wise bebMTe 
even in the labor rr.arkejU 
a Iso. of Business achobf® 4 ili(t^* 61 j|§jj^^;;' 


T r uni 


/.ps. 



mg. 

Facilities for teaching shorthand and 

• v-)ing courses were reported to be ade- 
quate in all but one area. In Denver, faci- 
lities are being taxed to the utnhost, but a 
nc'w school building now under construc- 
tion should relieve the situation. In Ssn 
Francisco, students occasionally have to 

wait to be admitted to a course. ... 

■ - ■ 

In some areas the re 
< nurses. Refresher training and adult 

• -ducation courses are offered by schools , 
in several areas. These courses are 
usually free or at a nominal tuition fee. 
Private schools also offer training in 
these occupations, and 
secretarial courses, \ ^ \ 



T he problem is lack dfkrtudents. 
what of the students who take the high 
•■chool courses? Is their training ade- 

;>■> 29 
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• ■ ... ; tu nt l y n.i '.t«* r « i 
. . u II r.i .. I .in got Jill s on i on - 

i" * >f Kiph s< hrol . 

Ki.r a considerable number, this is 
• t On- case. According to local reports, 

• rising number of graduates who are 
••••.ted by local public employment offices 
. : i* not con ipete nt to do stenography or 
'vpim; without further training. However, 
not ail graduates are tested. In some 
areas, superior students are recruited tor .f 
jobs before the end of the school year. 

Some graduates do not apply for jobs at 
local employment offices. One area re- 
ports that 85 percent of the high school 
students tested could not take dictation 
at even the very low rate of 60 words per 
minute; only 5 percent could achieve 80 
words. The situation is not of equal 
seriousness in all areas, but it is men- 
tioned with emphasis by most. An excep- 
tion is Salt Lake City where “...public 
schools have a reputation of releasing 
such well-trained stenographers and ty- 
pists that industry absorbs all available 
graduates..." 

Some of the inadequately trained 
graduates may take additional training, but 
more are Likely to drift into other work, 
fhi: v are lost to the labor market as far 
as typing, or more often, stenographic 
work, is concerned. 

The Influence of 
Labor Market Factors 

Today there are many job opportuni- 
ties for women. They are being urged to 
go into teaching, nursing, social work. The 
factories need them; so do stores and 
restaurants and service establishments. 
Kntry can be gained to many nonprofes- 
sional jobs with a high school diploma 
and little, if any, specialized training. 

The attraction of other job fields also 
characterized by mounting demand is un- 
dnubtedly one of the reasons more girls 
are not taking shorthand and typing. Among 

an 


mrsi-s .Hi* ,<i*i,r v. m» g / into of n** r »■. 
patinn- ere shorthand and typing, parti- 
cularly the latter, are needed only inci- 
dentally. For example, many jobs for re- 
ceptionists and clerks call for a knowledge 
of typing. 


. Some areas reported that factory em- 
ployment attracts women workers because 
of the possibility of better initial earnings. 


even though average weeklj^salaries of 
secretaries, stenographer by and. typists in 
17 large cities, as r$yf alffd of 
Labor Statistics wage survkTS', appear 
relatively good. Among tig 17 areas, the 
lowest average figure was $4&.§0 for tv e- .: 
plsts, $51.50 for stenographers, and 
$60.50 )&or*ecretarjy*a* qjWgfrhlida inp^ a^. 
The highest average weekly earning* were 
$ 53.00 for typists in 
stenographers in San Fi 

$75.00 for secretaries 
Average salaries were higher |o»"Wch- 
nical stenographers and typists with more 
complex assignments. . •• 



But the averages conceal a wide vari- 
ation in compensation. Some jobs pay 
it ich less than others, and it's often the 
ii" irer paying ones that go to the entry 
worker. Where close-to-average salaries 
can be had by beginners, the poorer- 
paying jobs go unfilled. Otherwise, some 
entry workers take them; others go into 
different fields of employment which offer 
better initial salaries. 


In a good many --but not 1 alI--of*the«* r 
reporting areas, wage factors are c&n- — 
sidered a stumbling block in filtingSorrle 
individual jobs, but are not generally 
thought to be a major limitation on supply. 


Some Supply Is Availabla 

■* '•' • 

At the end of August, local public em- 
ployment office files in the sur vef4d'‘*rlP6ii 
contained applications for employment in 
these three occupations In goodly Whr.'->rj. 
The crude figures need qualification, 
however, as area comments quickly re- 


%<■ 
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' . u.i '.ad« > an r«'nt 

i> 1 v .tl - •t-ii, ployed 
K.ng lur b«*it«* r -paving jobs, 
a i, ii.ui- found jobs on their own ... 

. -:g lo r^inpljpynient, and appli- 
h »%••• b.-< n referred to jobs for 
had not yet been veri- 


■ . former include some a p- 

■ , . n* , a .'th such marginal proficiency 

• .... their attachment to these occu- 

pations highly nebulous. Louisville re- 

many of 

the applicants pitifully lacking in profici- 
ency in typing and taking dictation." This 
th' 4 ‘i¥>e : appeared in report after report. 


1 ■ 



Applicant Attitude* 


Utilization 


HoweflVfthe files also include per- 
;|tVailable (or employment who have 
at least minimum acceptable skills. That 
they are v without jobs, even temporarily, 
when there are jobs to be filled is due to 
many factor*. 

Age i# probably the most common 
non -performance specification imposed by 
employers.' As It happens, the majority 
of applicants for secretary, stenographer, 
i-.d typists jobs are young enough to meet 
age limit specifications, but the minority 
who exceed the local age -prefer red cutoff 
poi r*c - generally between 55 and 45--is 
not insignificant. In most areas, their 
labor market t# considerably narrower 
v than for the younger workers. 

- -«>.-if|^l 3 £tg* limits specified by em- 
ployers on local office openings reveal the 
decided preference for younger workers 
.n these occupations. At the end of August, 
about one-third of the unfilled openings 
for secretaries and stenographers and 
’ u '«»va* One -fifth of those for typists had no 
... i ficati on s £Ths absence of age 

speemcauons On thts sizable group of 
openings ih nh M #h s ii f ortunately, be con- 
strued to represent a complete absence of 
age discrimination for these openings. 


tffe- 



.1 off.. 


It t 



.stent pe: , 

.r. i t.u: < * • i-c.is appears to have re- 

sulted n some success in eiiminaiiiig the 
specifications without a corresponding 

success in changing hiring practices. 

. . ...a; • -^#Y. ' 

; V ! - ; ".'if ' ' 

The openings with upper -age limits 
showed a preponderance of jobs available 
only to those up to age 35. Openings for 
those ovs* s^e #5 (apart from orders with 
no age limits) were very limited. Place- 
ments of more mature wciMIIM*»r« simi- 

i .. 

Data on the age*' of spg^issnt* placed 
during August and applicants in the file at 
the end offugust In local office* of (1^31 
areas further reveal quits clwf ly-tllit' It 
is easier. to place thayeun 
Fo/eaclff 
age 35 comprised a 
the file tKan 6 f th« place 
ferenee between placement 
cants over age 45 was parti 


Personality and appearance , art > 
st re ssed by many employers and areoftef^y 
legitimate requirements where dealing ., 
with peopte is important. PersonaUty 4 
problems, which were reported to charac- 
terize some applicants in all areas, appear 
to be a greater barrier to employment 





Inter-area recruttrpent la condeetad by Slate 

. t, oloyment *», urity ayeticie* through United State* 
Kn.pU'V*. ml Service clearance procedure* In *n 
eil- ri 1 , flit lob* for which local labor suppHcs *r« 
,n.uriiuil<. Su.ce 1940 . opening* placed in clearance 
• ••enographer*. typ»«t», and secretaries have out- 
nui.ibered clearence openlnga for othero«cn*atto*»l ; 
field* with th* eaceptioa of prof**»loaal *ugtw**ri -;, 

(vine e 14421, machinist* (in 1942 and ltt». 
ii a. hine too! operator* (in 1441). Out-ot-ade* U 
, r iiinient for clerical and male* Job* hare 'wen con- 
sistently concentrated in the hard-to-flll *ec rctarial, . j 
vten.. graphic , a net typing poaition* which hare er>«*U- j" 


luted it least ?*> percent and a* niuch a* M percent 
all clerical and male* opening* in clearance.- 


,f 


f 



In J ef the last h year*, aggregate i» r*Sa ry f 
tnga for aecrstarie*, stenographer*, and tyiSht* h**# »1 
averaged H percent or iron ml aU Job# th clear***#. 

In >ugust, local office* war* rec rufttag JW^jpcai work 
er* lor i.SJS atenographer, typiat. afal aectwth*' 
fancies. Th* clearance opening* in these oec»| 
increased in 2,474 in October when total clearance 
opening* numbered 24,600. 





. v ;V- yft'j 

,m£4 
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1 v • ' ' • • . • ; . ’ r . Out li .r. of 

,ii.; V ;>|i ..I .. . . • }:■•• «r. M A re.t* , :»y Agi • 

A iipu ‘ t !»*“•>*» 


.Set rotaries Stenographers 

“No. Percent No. PerrenT* 


Typists 


i *1 ■ <-rr ;e nt -s 

j* j A li *» 

j 5> and under, 

»c*,- 

Over 45 

A ppl n ant s 
All Ages 

and under 

»* SS-f • ‘ A J j 

t )vrr 45 


2.628 
1,299 
64 5- ' 
684 


100.0 

69.2 

21.3 
9.5 


100.0 

49.5 

24.5 
26.0 


than physical handicaps. Mdst areas re- 
ported that physically handicapped appli- 
i ..nts are acceptable to employers if the 
h otdic *p does not interfere with perform- 
.i i* . A tew incin .ited that nonhandicapped 
a - i ;«.• r ■ are prefer rod. 

Sr ill and experience requirements 
vary c onsiderably and are generally more 
.,r 1 e s .. stringent, according to the sever- 
ity c.f the shortage. A high school diploma 
iv required everywhere for any of the 
three occupations. Business school or 
college training is often preferred for 
sec retaries if hired at the entry level but. 
less often if the applicants are experi- 
e r: . ft! . Fr oficiency and experience are 
preferred, but the inexperienced are hired 
:l ■ i .in n eet nurmnuni performance 
» .. ud .i i d s . Minimum standards are highly 
variable among areas and even within an 
a;e,i. They may call for a typing speed Qf 
:r. ni ,40 to 60 word^ per minute, and a 
■•rtViand speed of anywhere from 60 to 
I Wd w i rds per minute. 

. Vi-i.iity group worker s - -predomi- 
e • •’v nonwhites- -find discrimination in 




1,470 100, 0 3.961 

1,121 „ 7^.2 3,311 

. 230 15.7 a 

1 1 fPMsSft - et 


100.0 

- 83 6 



100.0 

64.1 


2,563 

1,642 


512. 20.0 


9,255; 

TJtT 




100.0* ' 


private employment widenfMWi 
northern and some of the 
areas, colored applic ants find sufficient 
employment opfUtunititki )l#4)rs3,- ^ ’ 
State, or local government and thsiylismted 
jobs available to them in private industry. 

In most of the southern a reas surveyed, 
there is virtually no demand for and no 
supply of Negro workers in these occupa- 
tions. ’’ 

Salaries offered by employers end de- 
manded by applicants cause some mis- 
mate hing of demand and supply!, 
one of the important reason* q- 

are some well-qualified applic ' 
immediately placeable even where short-, 
ages are quite severe. A competent* $#cris- 
t.iry or stenographer with year* of. CSper* 

!<* ice may not be willing to accept a salary 
offer which does not match her , 

earnings. Most employer* -whljS^ 
their workers at less than^.whati'ihli^if^S^j'^ 
the terminal salary should be * * c 

At the opposite end of the pole, some 
entry workers with little or no enperience 


'/ sMt 
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. I wh.it «• i r !', l r.ji s th> v 
i market 


Marital, farr.fiy, and residence status' '• 
.s .i p. u enient impediment for some ap- 
There is widespread reluctance 
■i. tire women with young children. In 
e . i.tion, areas located near military e » - 
t.vMi 'i! rnents have many applicants who 
are wives of servicemen. They are often 
n-»t at < cptable to employers for permanent 
jobs because of the uncertain duration of 
their local residence. Similarly, employ- 
ers in areas which attract inmigrants, 
like Miami and Denver, prefer to hire 
permanent residents. 

^'•j^at-j'i fimS- end^lrmporary work is de- 
sired by many applicants in most surveyed 
areas*. There is, however, little demand 
fnT this kind of employment except in New 


York, wti.i i, reports a shortage of part- 
tone jobseekers. Applicant preferences 
regarding location, ho urs , duties , and 
working conditions contribute added fric- 
tion to^hf^rucjnStment problem. 

The mismatching of jobs and appli- 
cants, of course, is often due to a combi- 
nation of the circumstances described 
rather theft to Spy single 

The Outlook is for Continued Stringencie* 


Job openings for secretaries, stenog- 
raphers, and typists are supeetsd to con- 
tinue to be plentiful. 

go into these occupations then have been 

the supply is not likely to be i|4equ*|*' 4i^ 
the areas v sOreeyed,yft.i»d'pa^<i ft> i> i i ^^*^ ^ 
many others, fox some . 
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TRENDS iN THE LA6CR FCRCE, <947 TO DATE 

i ■ * - . *L fl'+l »*fV •••i' * V*\l.tWlW 


m Hiuiooi 

■ V 


\ / 

/■ \ 



•*N 


fill**, |«p' ''H>v i' A. >1 


4 *jS 4 , • * 1 /, 


MM**?* *•*•!? 


^ L* 4 *- »K N A>»«*tC‘JL? 

A A , 

\ / / A ! A A-v ;V, n. /v, T 

^ ^ wM/' v/ 

TOTAL UNCMPCO+E 0 


VVa/y 



SEASONALLY AD-aSTED UNE**Pt_0 + »«N f 

. l*4t . *V, • ** ' ■ **' 


l»« 

! 

i» 


;»« IM* 


5 ,}.-* t luMw or t**t cfitut 


LA Bo: l FORCE ESTIMATES 
iVrs.ms 14 years ol ape and over 
September and October 1955, and October 1954 




_ 



• •' ~ — — — — ■ 

Net Cl 

lanyr 

i i v : : • i . Status 

Oct. ->-15 
1455 

Sept . 11-17 
1455 

Oct. 3-9 

1954 

Se p* . -Oct. 
1955 

T7T.T u 54- 
Oct. 1955 

,n". : t : .-r. torce 

A • r ic ii'.nral 

N< r : . iltural 

netnplc ved 

67,292 

65, lt> 1 
7,905 
57,256 

2,m 

“bS-.Hh.’ 

64, 7)1 
7,875 
56,858 
2.144 

t>4 ,882 
62,141 

7,239 

54,902 

2,741 

♦ 4 l 0 

+428 
+ 30 

+ 398 
- 18 

+ 2,4 1 " 

+ 3,020 _ 
+ 666 
*2,354 
- 610 

r .t, ;‘.e arjiir force 

47,44‘t 

47,781 

48,3 57 

-282 

. 858 


, idtusted 

.... i mlex 

. , ; . » < r i ,h' It) 5 

.re.au ..t the Census 


9b 1 35 


Approved For Release 2002/07/10 : CIA-RDP78-04718A002200240004-9 


